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‘16 February 1982

~

MEMORANDUM FOR: Deputy D1rector for Admlnlstratlon

L FROM: . - 1.=*~'Robert A Ingram, M. D.'M
: . ‘ T ‘AD1rector of Medlcal Serv1ces
: SUBJECT: = Status Report -- Psycholog1ca1 SerV1ces
o R Resource Requlrements for CT Assessments
- FY 82 83 o S
' REFERENCES: - (a) DDA Memo to D/NS dtd 9 Feb 82, Subject:

Status Report for the Executlve Dlrector
(DDA 82- 0349/1) R s

'v(b) D/MS Dlscu551on w1th DDA Evenlng 11 Feb 82

1. The follow1ng represents the Psychologlcal Serv1ces
~“Division (PSD) current proposal for meeting and increasing
~assessment requirements for FY 82-FY 83. The proposal is
reallstlcally incremental in design and addresses the
1ncreases as’ gradual rather than immediate..

2. The first 1ncrementa1 stage requ1res the reaSSJgnmeﬁth
of the Selection Support Branch, Psychiatric Division, psychologist
‘to PSD forgthreesiionths. This employee is an expekdencedygassess-
menﬁupsyeha&dgmst and along with the current on;hoaxd&sxxa

assessment psychologists will eliminate the present backlog and
- - meet intensive assessment goal| |  28¥%1
-?4: fOT FY 82Z.  INIS stage has been implemented and is meeting . 25%1
“LTRE 1 : '

ntended objective. ~The vacant Selection Support Branch
p051t10n w111 be covered for the three month perlod by g»ggﬁl

SRa l The second 1ncrementa1 stage requ1res anenﬂsﬁﬁﬂﬂh
gResearch Branch position to beatmansferred®ard redesignated
,,as a chief testing psychologist position. ' The advantage.

“ gained is. one additional extra testing psychologist who along
'with testing duties will supervise the Testing Branch. This

" will relieve the present testing supervisor, the chief ,

. assessment psychologist, to do- additional. intensive assessments
and permlt him to more closely superv1se the assessment
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procedures; Recruitment for a new testing psychologist has

begun -and the research position will be transferred on

16 February 1982. - o

: 4._ﬁThé 5ufrentfihcumbent of the GS-12 Research Branch -
position is a contract employee, who will be placed in the

- -development complement and be considered as one of the authorized

overages for FY 82. At the end of this fiscal year, the
employee's contract will be terminated or the employee will
be reassigned to another vacant OMS or Agency position. The
latter course is'my choice and will be actively pursued.
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SRR S The‘ohi&:péerOfifhié incremental ﬁaékage left is the

Seleétion of BAB psychologist for training and the approval to
relocate the PSD Testing Branch from the sixth floor to the
seventh floor of the Chamber of Commerce Building. - :This move

in itself is critical because it would reliéve existing space

pressures and allow the needed privacy and needed room for the
additional psychologists; increase the efficiency and interaction
of the assessment and testing personnel; and provide the crucial
vault space for testing, processing, and storage. '
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: 7. ThlS then represents a proposal that is pragmatlc,
cost- effectlve,.and flex1b1e 1n de51gn.
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